






























































































































































































































































を前提にした「資源依存理論」と大きく異なるのは，この点にある（Pfeffer & Salancik, 
1978=2003）。
　ここで，政府への適応のメカニズムを理解するには，新制度主義学派のもう一つの古典である
ディマジオとパウエルの「鉄の檻：再訪」が示唆的である（DiMaggio & Powell, 1983）。そこでは，
組織内部の安定と組織間の同質性のメカニズムとして三つの「同形化」（isomorphism）が示されて
いる。政治や政府による「強制的同形化」，専門職化と関連する「規範的同形化」，そして不確実性
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Reconsidering the Survival of Higher Education as
Organizational New Institutionalism
Masashi FUJIMURA＊
　　In 2004, national universities in Japan were transformed into national university corporations with a 
juridical public body separated from the central government.  National universities entered a new and difﬁcult 
phase.  This structural reform is theoretically explained by the administrative theory called Principal-Agent 
Theory (PAT) developed by new institutional economics. 
　　The purpose of this paper is ﬁrstly to examine how national universities were reconstructed over the last 
decade under the PAT theory, based on empirical data gathered from 86 of them. What can clearly be seen is 
that not only the numbers of administrative professors have increased, but also the change of focus of 
administrative staff from departmental matters to administrative institutional building.  This ﬁnding shows the 
managerial turn in academia as predicted by PAT. 
　　Secondly, the paper challenges PAT Theory which implicitly assumes the rationalist, objective-oriented 
models of organizational behavior, from the perspective of sociological new-institutionalism.  Central to new-
institutional theory is the focus on ‘rational myth’ and trust beyond university stakeholders, and the idea that 
formal structures of organization are decoupled from the actual activities, not simply functional ends in and of 
themselves.
　　Thirdly, the paper departs from the new-institutionalism by approaching colonization of the university. 
This shift in perspective is caused by the appearance of World University ranking.  Under the pressures of 
ranking, which are part of global movement and produces an artiﬁcial market triggering virtual competition 
among the universities, it is difﬁcult to decouple actual university activities from a new virtual reality.  Rather 
than assuming that decoupling automatically occurs, decoupling should be treated as dependent on the 
characteristics of institutional environments. 
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